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Arefniya, Svitlana. Psychological means to support and improve adaptation of Ukrainian 

refugee women abroad in an experiment. 
Introduction. During the two years of the war, Ukrainian refugee women have been trying to 

adapt to a new life and integrate into society abroad. Psychologists are working hard to find 
psychological means of supporting those women and helping them adapt. 

Aim: to identify psychological means to support and improve adaptation of Ukrainian refugee 
women abroad in an experimental group. 

Methods. The author's questionnaires, assessment instruments, interactive techniques, 
meditation, and resource-oriented model "BASIC Ph" were used in the study. 

Results. The adaptive capabilities of Ukrainian refugee women during the war in Ukraine were 
analyzed. Psychological means to improve Ukrainian refugee women's adaptation to life abroad were 
determined, and their effectiveness was proven on an experimental group. 

Conclusions. The experimental group showed the effectiveness of group work, improved ability 
to restore their psychological resources, improved adaptation, and better awareness of their personal 
values and orientations, etc. 

Key words: experimental group, adaptation, stress, psychological means, psychological support, 
meditation, group cohesion, refugee women. 
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Karamushka, Liudmyla. Productive coping styles development training in the context of 

promoting the psychological health and well-being of educational staff in war conditions. 
Introduction. An important component of counteracting the chronic stress associated with the 

threat to personal safety and life, which the Ukrainian population and staff of organizations encountered 
during the invasion of the Russian Federation in Ukraine, is the search and use of personal resources, 
one of which are stress-coping styles. 

Aim: to develop and test an educational staff's training program in the use of productive coping 
styles as a factor in promoting psychological health and well-being in war conditions. 

Methods: problem-based learning methods and organizational-directive and content-focused 
interactive techniques, which are based on the technological approach to the development and use of 
organizational-psychological technologies (Karamushka, L.). 

Results: The program «Productive coping styles development training in the context of promoting 
the psychological health and well-being of educational staff in war conditions» was made up of the 
following training sessions: «Stress in the conditions of war and its manifestations in educational staff»; 
«The essence and types of coping styles as educational staffs' personal resource during the war»; «The 
role of coping styles in promoting educational staffs' psychological health and well-being in the 
conditions of war»; «Organizational and psychological factors in and conditions for the development of 
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educational staffs' coping styles during the war». The training's organizational-directive and content-
focused interactive techniques are described in detail. 

Conclusions. The training program, which was tested in the system of post-graduate pedagogical 
education, showed its effectiveness and can be recommended for training educational staff in using 
productive coping styles and a situational approach during the war. 

Key words: productive coping styles, psychological health, subjective well-being, educational 
staff, training program, sessions, interactive techniques, technological approach, war. 
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Kononets, Mariia. The main threats to students’ psychological safety during distance learning 
in wartime. 

Introduction. The full-scale Russian invasion of Ukraine in February 2022 led to significant 
changes in the education system, in particular, students faced several threats, including threats to their 
psychological safety. The improvement of the educational process was possible due to the fact that during 
the COVID-19 pandemic, Ukrainian educational institutions managed to use distance learning, which 
became a critical factor in preserving the educational process in wartime. However, during the war, the 
number of threats that students faced, including the threats to their psychological safety, grew up. 

Aim. To identify the main threats to students’ psychological safety during distance learning in 
wartime, to find out the causes of these threats, to identify the factors that helped students maintain their 
psychological safety, as well as to formulate recommendations for eliminating psychological threats to 
students’ safety during distance learning in wartime. 

Methods. Psychodiagnostic (the author's questionnaire "Threats to students’ psychological safety 
during distance learning in wartime"), comparative, quantitative and qualitative analyses. 

Results. The full-scale war in Ukraine led to the emergence of threats to students’ psychological 
safety during distance learning. The main threats to students’ psychological safety and their causes were 
determined, the factors that helped students maintain their psychological safety identified, and 
recommendations for eliminating psychological threats to students’ psychological safety during distance 
learning in wartime were formulated. 

Conclusions. The information presented in the article can help reduce threats to students’ 
psychological safety during distance learning in wartime. 

Key words: psychological safety, threats to the psychological safety, distance learning, students, 
personality.   
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Kredentser, Oksana. Educational organization staff's professional self-efficacy development 

training in the context of promoting their psychological health and well-being in war conditions 
Introduction. The role of professional self-efficacy in promoting psychological health, especially 

that of educational staff, in the conditions of war is an urgent but little researched issue both abroad and 
in Ukraine. 

Aim: to develop the design program and content of the training for the development of 
professional self-efficacy of the staff of educational organizations in the context of promoting their 
psychological health and well-being in the conditions of war. 

Results. The poposed training is designed for 20 hours long and consists of an introduction, four 
training sessions and the final part. Each training session includes a variety of interactive techniques, 
which include mini-lectures, brainstorming, pair works, mini-groups, creative tasks, games, 
psychological workshops, etc. 

Conclusions. The training program, which was tested in various formats, showed its effectiveness 
and can be used by educational organization counsellors and psychologists. 

Key words: training, self-efficacy, professional self-efficacy, educational organization staff, 
psychological health, well-being, war, educational activity, educational organizations 
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Organizatsiina psykhologia. Ekonomichna psykhologia
1,

Psykhologia rozvytku pidpryyemnytskoi aktyvnosti personalu osvitnikh organizatsii 
[Psychology of development of entrepreneurial activity of the personnel of educational organizations]

Organizatsiina psykhologia. Ekonomichna psykhologia 1

Psykhologichne zdorovya osobystosti: zasoby samodopomogy v umovakh tryvaloi 
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Orzheshko, Dmytro. Military self-acceptance of cadets: a theoretical paradigm. 
Introduction. In the context of military academy cadets' training, the study of their military self-

acceptance as a basic construct of self-awareness and self-realization has a great importance. 
Aim: to analyze the phenomenology of cadet's military self-acceptance and outline its main 

conceptual constructs. 
Methods: theoretical analysis and modeling to determine the content and functions of cadets' 

military self-acceptance. 
Results. Cadets' military self-acceptance is a complex of emotional, evaluative, cognitive, and 

behavioral components of self-awareness, which are manifested in the cadets' positive attitudes towards 
themselves as conscious military agent. 

Conclusions. The obtained results can be used to optimize cadets' training and develop their self-
awareness. 

Key words: cadets, military academies, self-awareness, military identity, military self-acceptance. 
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PhD thesis,

Psykhogeneza osobystosti: norma i deviatsia : zb. nauk. statei
Psykhogeneza femininnoi samoaktseptatsii divchatok-pidlitkiv [Psychogenesis of feminine 

self-acceptance of adolescent girls].
Resotsializatsia depryvovanoi osobystosti [Resocialization of a deprived individual]
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Puhach, Serhii, Vizniuk, Inessa, Dolynnyi, Serhii, Drachuk, Mariana. Lifestyle and psycho-
social adaptation of servicemen 

Introduction. During military conflicts, servicemen are exposed to various stressful situations 
that put their lives at risk. Social adaptation in these conditions becomes an important aspect of 
personality development. 

Aim. To study the lifestyle and psychosocial adaptation of servicemen. 
Methods. Life Style Index, SPA questionnaire, Cattell 16 RF, Ritchie-Martin's Motivational 

Profile and T. Leary's interpersonal relations test. 
Results. The main components of servicemen's life style (the factor component and the events 

component) that affect servicemen's social and psychological adaptation were determined. The impact of 
events on servicemen's lifestyle is determined both by the servicemen's personal sphere and social 
environment (fellow soldiers, family, friends, other personal contacts). 

Conclusions. The knowledge of the main component, in particular, psychosocial component and 
events component, of servicemen’s life styles can be helpful in promoting servicemen’s social and 
psychological adaptation. 

Key words: servicemen, military service, lifestyle, psycho-social adaptation, psychological 
defense mechanisms. 
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Psykhodiahnostyka osobystosti u kryzovykh zhyttievykh 
sytuatsiiakh [Psychodiagnostics of personality in life crisis situations].

Zbirnyk metodyk dlia 
diahnostyky psykholohichnoi hotovnosti viiskovosluzhbovtsiv viiskovoi sluzhby za kontraktom do diialnosti u skladi 
myrotvorchykh pidrozdiliv [A collection of methods for diagnosing the psychological readiness of military servicemen 
under contract to work as part of peacekeeping units]

Formuvannia psykholohichnoi hotovnosti 
viiskovosluzhbovtsiv viiskovoi sluzhby za kontraktom do vykonannia zavdan za pryznachenniam pid chas boiovoho 
zlahodzhennia [Formation of the psychological readiness of military servicemen under contract to perform assigned tasks 
during combat coordination].

Naukovi innovatsii ta peredovi tekhnolohii 11

Aktualni pytannia u suchasnii nautsi 7
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Bakhmutova, Larysa, Miroshnychenko, Olena. Dominant styles of behavior in conflict 

situations among the employees of different age working in extreme conditions. 
Introduction. The professional efficiency of Antarctic expedition members, who work in extreme 

environmental conditions and socio-spatial isolation, largely depends of each expedition member’s 
conflict management style. Understanding of the relationship between the Antarctic expedition members’ 
conflict management styles and age seems to be helpful in Antarctic expedition staffing and work 
organizing. 

Aim. To empirically explore the dominant conflict management styles used by Antarctic 
expedition members of different age groups. 

Methods. The Thomas-Kilmann Conflict Model Instrument was used in the study. 
Results. The Ukrainian Antarctic expedition members used all 5 main modes of behavior to a 

certain extent: collaborating, competing, compromising, avoiding, and accommodating. The expedition 
members from the senior-age group mostly used accommodating, from the middle-age group 
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compromising, and from the younger-age group avoiding. For all age groups, competing was the least-
used conflict management style. Six months into the expedition, these conflict management styles retained 
their roles with minor changes. The minimum changes (or greatest stability) were observed among the 
expedition members form the younger group. Also, the indicators of collaborating and compromising 
increased over time. 

Conclusions. The Antarctic expedition members of different age groups use different conflict 
management styles, but all of expedition members are show mutual understanding, support and readiness 
for compromising for the sake of good work. 

Key words: age groups, accommodating, avoiding, collaborating, competing, compromising, 
workplace conflicts.
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 Karamushka, Liudmyla, Klymenko, Nataliia. Women's work styles and their relationship with 

money beliefs and money attitudes. 
Introduction. The problem of researching women's work styles and their connection with 

women's money beliefs and money attitudes seems quite relevant in the realities of our time. In the 
conditions of the war in Ukraine, the effectiveness of women's behavior in the personal and professional 
life is of particular importance, because due to the fact that the vast majority of men in Ukraine defend 
the country on the front line, women are forced to hold the "economic front" of the family and the 
country. 

Aim: To analyze the levels of women's work styles and their relationship with women's money 
beliefs and money attitudes. 

Methods. The instruments used included J. Hay's Work Styles questionnaire, A. Furnham's 
Money Beliefs and Behavior Scale (MBBS) (a Ukrainian modified version by M. Simkiv), and T. L. Tang's 
Money Ethic Scale (MES) (a Ukrainian modified version by M. Simkiv). 

Results. Women's work styles were found to be at high, medium, and low levels. Women's work 
styles ("Be perfect", "Make others happy", "Try hard", "Be strong ", "Hurry up") had positive and 
negative statistically significant relationships with women's money beliefs (money obsession, power, 
economy, inappropriate money use) and money attitudes (money as good, money as evil, money as a 
means of achieving success, money as a respect factor, expenses planning, money as a means of 
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achieving freedom and power). 
Conclusions. The obtained results can be helpful in creating training programs for the 

development of effective behaviors of female managers and business owners, as well as for studying 
female employees' work styles, recruitment, and development of motivational programs, etc. 

Key words: work styles, drivers, personal and professional styles, women's behavior, gender 
stereotypes, attitude to money, money beliefs, organizations, transactional analysis 
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Seks u lyudskomu kokhanni. Igry, v yaki grayut u lizhku [Sex in human loving. The games 
people play in bed]. 

Stsenarii zhyttya lyudei

Pravo i bezpeka
3

Naukovi zapysky Instytutu 
psykhologii im. G. S. Kostyuka APN Ukrainy, 32,  

Visnyk pislyadyplomnoi osvity: zb. nauk. pr. 
Universytetu menedzhmentu osvity, 9

Psykhologichni osoblyvosti stavlennya studentskoi molodi do 
groshei [Psychological features of students' attitudes to money].
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Ekonomichna psykhologia. 2-3

Aktualni problemy psykhologii: zb. nauk. pr. Instytutu psykhologii imeni G. S. Kostyuka 
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Sevostianov, Pavlo, Yanovska, Svitlana, Turenko, Rimma. Psychometric indicators and 

adaptation of the Psychological Safety at work Inventory (PSI) Ukrainian version. 
Introduction. The article presents the results of the Ukrainian-language adaptation of the 

Psychological Safety Inventory (PSI) by R. Pluff et al. 
Aim. To create a valid Ukrainian tool for diagnosing psychological safety at work. 
Methods. Substantial validation was carried out with the involvement of experts; the factor 

structure of the test was checked for compliance with the original methodology; indicators of consistency 
and factor covariances were analyzed; structural validation was carried out. The inventory was adapted 
on a sample of 303 people. 

Results. Psychometric indicators of the inventory were considered satisfactory. 
Conclusions. The adapted Ukrainian version of the PSI can be used in studies of psychological 

safety at work. 
Key words: psychological safety, work, professional activity, psychological safety inventory, 

adaptation, validation. 
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Metodyky doslidzhennya psykhichnogo zdorovya ta blagopoluchchya personalu organizatsii [Methods 
to research mental health and well-being of the personnel of organizations].
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Storozh, Olena. Theoretical analysis of organizational conditions of Ukrainians' creative 

socialization. 
Introduction. Since creative socialization of employees can promote their adaptability, 

innovation, self-realization, formation of a new outlook of the world, organization, and the social system 
of Ukraine, it is important to know organizational conditions for employees’ creative socialization. 

Aim. To determine organizational conditions for creative socialization of Ukrainian employees. 
Methods. Analysis and systematization of the respondents' psychological knowledge, statements, 

and ideas about their creative socialization in the organization. 
Results. The analysis of research findings on the problem of employees' creative activities, work 

and self-realization established that the main conditions for employees' creative activity (in order of 
significance) include: a favorable organizational climate, which includes the management style and the 
managers-employees interaction style; the promotion of employees' creative self-actualization, 
socialization, and innovation along with employees' motivation and creativity development system. 

Conclusions. Employees' creative activities in the organization can be promoted by means of a 
number of organizational conditions. 

Key words: organization, creativity, creative socialization, creative self-realization, stress, 
organizational conditions, motivation, innovative development, Ukrainians. 
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Chayka, Rostyslav. Relationship between Objective and Subjective Career Success and Their 
Characteristics: A Comprehensive Analysis in the Ukrainian IT Sector.  

Introduction. This study empirically examines the relationship between objective and subjective 
career success in the Ukrainian IT sector. The study employs various objective success indicators, 
including salary, promotions, certifications, peer recommendations, portfolio projects, and job offers. 
Subjective success is measured using self-assessments of career recognition, authenticity, growth, 
influence, meaningfulness, personal life integration, work quality, and overall career satisfaction. The 
sample was made up of 150 Ukrainian IT software developers, comprising 74 males and 76 females. 

Aim: to explore the relationship between objective and subjective career success and their 
aspects among Ukrainian IT-software developers.  

Methods. Analysis and synthesis of scientific literature. Descriptive statistics and correlation analysis. 
Results. Although there are no general correlations between Ukrainian IT-software developers’ 

objective and subjective career success, the number of certifications strongly correlates with authenticity and 
satisfaction and moderately correlates with personal life and growth and development. Portfolio project count 
significantly correlates with influence and moderately correlates with meaningful work, authenticity, and 
satisfaction. Peer recommendations correlate with authenticity, while job offers have a strong negative 
correlation with growth and development and a moderate negative correlation with satisfaction.  

Conclusion. The Ukrainian IT industry has the complex and multifaceted nature of career 
success. It is important to consider both objective achievements and subjective fulfillment in 
understanding career trajectories in this rapidly evolving sector. 

Keywords: career success, objective career success, subjective career success, Ukrainian IT 
specialists. 
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Table 1 
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Table 2 

Growth and Development: 

Authenticity: 

Satisfaction: 

Personal Life: 
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Influence: 

Meaningful Work: 

limitations Firstly

Secondly

Thirdly

Lastly
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